IDENTIFIED FUNDING NEEDS 

Funding the initiatives listed below will directly impact our church’s ability to attract, keep and nurture quality clergy and lay leaders to help our congregations flourish. Videos about each fund is available at https://www.givingsites.com/deeproots/ 

1. Bishop’s Curates Fund 
Endowing this fund will ensure that the Diocese of NH will continue to attract talented young clergy. 

The Bishop’s Curates fund provides support for congregations to hire promising, newly ordained clergy, that they otherwise would not have been able to afford.  They bring new ideas, energy, and vision to the congregation and the Diocese. The Bishop’s Curates fund was started in 2020 and has supported 5 clergy leaders so far.   

Without the Bp Curates Fund we would not have Nathan Bourne leading St. George’s in Durham and developing a campus ministry at UNH.

2. Episcopal Missional Communities 
Continued support for clergy and lay leaders, providing for gathering space, and other assistance critical to strengthening these communities. 

Missional communities are new shoots of the vine that offer alternative forms of worship and community. Dinner churches, nature churches, digital churches are all examples of different ways of “being church” that are being raised up here in New Hampshire.  Since 2014 we have seen these new sprouts emerge in the form of communities such as Church of the Woods, The Mission in Franklin, The Digital Mission, and Christ the Way Community.  

Without funds for Missional Communities The church in Franklin would be closed.
 
3. School for Ministry 
Salary for a full-time Dean, stipends for faculty, upkeep and improvement of the physical space, curriculum fees, and scholarships for students. 

The School for Ministry was launched in 2020 to develop leaders for our smaller congregations, both lay and ordained, raised up locally from our congregations. Many of these congregations are appropriate for part-time ministry, so the school has a particular focus on bi-vocational leaders.   

Without the School for Ministry, we would not have a priest at Emmanuel Church in Plymouth, Ashland, and Holderness.

4. Ministerial Development Fund 
Endowing this fund will continue to help build strong congregations with dynamic clergy. 

The Ministerial Development Fund brings high-potential early- and mid-career clergy together with congregations (who have similarly great potential) but who are not able yet to support full-time clergy. The Fund provides three fully funded years, and reduced support for two more years, to encourage dynamic clergy leaders to engage and grow their congregations and establish financial sustainability.

Without the Ministerial Development Fund St. Peter’s Londonderry would probably not have a full-time clergy person today.

5. Coaching Fund 
Endowing this fund will continue to help church leaders develop and adapt to our changing times and ministries. 

This fund provides for coaching for newly ordained clergy, or clergy and lay leaders who are stepping into new calls, to help navigate the landscape of their congregations.  Coaches help leaders clarify and define specific goals, challenges, next steps, and provide oversight that leads to successful follow through.  Since its inception in 2020, the coaching fund has helped numerous leaders in our churches grow and develop their leadership.   

Without the Coaching Fund many clergy people would have been sunk by COVID.

More information and videos about each fund are available at https://www.givingsites.com/deeproots/ 
We’d love to hear from you through the short survey on the home page
